Mateen Abbasi

Objectives

e To improve educational
equity and health outcomes
through mentorship, hands-
on training, and innovation
in healthcare delivery

* To create inclusive systems
that empower
underrepresented students
and deliver free, accessible
care to marginalized
populations

Overview

Mateen’s primary
contributions include creating
inclusive academic pathways,
optimizing community health
outreach through clinical
innovation, and leading efforts
that support minority
representation in healthcare—
all underpinned by strategic
leadership, mentorship, and

systems change.
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Impact/Results

* Mentored 10+ underrepresented students in STEM through the
Rutgers ODASIS (Office for Diversity & Success in the Sciences)

* Trained 350+ students on preventive health screening for APSEA
(American Preventive Screening & Education Association)

* Organized 40+ community screenings and provided free
preventive healthcare services to 1,000+ patients in underserved
communities in and around the New Brunswick-area

e Streamlined data research efforts to analyze the efficacy of our
community intervention at APSEA with new data collection forms

 Coordinated an outreach initiative at Rutgers NAACP (National
Association for the Advancement of Colored People) through
strategic coordination of 3 Rutgers PharmD organizations to
increase diverse representation within the pharmaceutical
profession; awarded $500 stipend from Rutgers ISGRJ

 Co-directed the largest student-run pharmacy networking event
at Rutgers AMCP (Academy of Managed Care Pharmacy),
overlooked 20+ volunteers, $3,000 in sponsorships, and 120+
attendees to empower future student pharmacy leaders
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